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qfaRer, &9 IR Serary uRadH w3er
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AMHLA750@).— rgufa, Gider @ gwoe 309 @ URd §RI UG RhAI Bl AN HRd 8Y 3R
R aeafy s dderor (@@f— | oiR avf— || ug) weff f4a9, 1965, BT STef aF ITHI WY GRABIATE 3R
SR BIUR & Y&l I 8 9 gl B RAard AfBIG B gY e VA SIRIHHY I Ugel AT AT 8 AT BRA Bl
A AT AT §, UIERY, a9 SR Siedry URddd #AC & M WRA g9w@fd fIs |denr § |@Ed
qRABHTAd R A AEN & ug Rl o ugfa &1 ffe o & fog fafafea frm eam €, srfq —

1. wfera AW iR AR —
(1) 9 Fdl &1 G T ARG g e Gaef (Wed RIS 3R gET JAfEeRT) Wl
9, 2015 2 |
(2) 3 TSI § ID THA DI ARG DI I BT |

2. Ug H&T, TfeR0, 99 §€ SR U 9a9 AT da-FM— US H&AT, SHBT iHRol dof da+ §s 3R Je
IqF AT AT T8 BRI S AN W [UEE A b W9 (2) ¥ W (4) | faffdse g

3. it @ ugh, Smg—r, sEag anfe— wff @ ugfi, smy—=im, oAy iR SHH W o=y 9 @
Bt ST ST o & W (5) W (13) # fafafdw ¥ |

4. f=gar — @8 @fp —
(@) foras W @t ¥ e ofd a1 R oo shifad €, faarg fear © o faae & dfaer @ € ar
(@) o= aroeT °fey a1 Ul ueh & Siifad Yed 8¢ ol @fh 9 faare fhar € a1 fdae @1 dfder @ ©;
Ih Ue R YRR @1 T T8 B

R IR S ORI I§ GAE & ol © & U4 fdare 09 afth &R fJae & o9 uear &1
AN TR Ry & Sl orey ® IR VAT dRA & forg oy emuR ¥ oY a7 fait s @ 39 oW @ dada &
BT < da |

5. RIfre a1 &1 Aft.—Tel P TRER B Ig I © b VAT BRAT IMaIS IT FHEH 2, T87 98 S9D
T ST BROT 8, S% oRgdg BB AT FY b FdT AT F R B, 9 IH & bl Suder &7 fooely avf
T Uit @ FRpAT B g9, A gIRT AT BRIl |
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RI—g7 1 BT $Ig a1d, T AR, SMG—HET H ge 3R g RIral o= g91g 781 Srertl, et

PR WPR §RT 39 AGe § FHI—FHI R SRI fPY Y el & AR Jgfed Sfodi, gqfard S,
qagd AfeT iR o= fR yavt & aafthal & forg Suey SR omufard © |
ST
g &1 T Ug A qeffeor 909 dS R U | T ;T SrEEA | W W fag
99 AT T | U M 9Tl gReal
P ferg
AT
(1) %) @) (@) () ®)
AERIDH 2% (2015) AR B qad d9s— 2, I ENESEEG
RRSEIED a1, I & 9300— 34800 .
IR T S . RS EIER + IS IAT 4600
SiferepTe MR TR gRads | TR ®.
fbam ST Aehr
&
@ wd fdy I g | WY Wt By 9 arar | aRdler @t o@f, aft wig | wdt @ ugfa o W@t A
el & foy  onfa | afeal @ fog fafka emg | @ M oA WEl gRT A
ar &R g gy IR WMée A A afafgie a1 emes gRT
@fpal @ T ¥ AN wn e ugfEl gw
gt ar =gt T oM gl Riteal @
wfereraan
() ®) ©) (10)
ML ST B AN T8 BT AT T8l B g~ R s 7 8
|h- IR AR gR |
w1 wfafgie /e gRT Wl @ <9 ¥ 9 | i fewrfe oefa wffa 8, O seet | ad e # feA
st e oefa @ sfafgie /smem fear | Sxa aRRfol & w9
SIQ dh HaT IR |
RETET far SeE
(11) (12) (13)
WY : 9a d€—2, 930034800 %. + IS dad " dle Hal
4200 %. § U9 QIdIed 3R ol Hedd e | 98 @ foaria g=fa affa @@= | smarr & ormet

Sg ooft § o o fafid @ @ g ek
QR AR YedbIard faem & &= ¥ a1 qwire

BT UfNETvT Aheargdd X1 fhar 2 |

fegor 1 : OB W o femal & ddy F,
T2 U oEd AT uraal |al [ B ol w,
o=fa @ forg faar fhar < <=1 8, 98 SN
UG Afdl & deg H AR fear s uRg
YE q9 9 & IWB R P TS U IEH AT
AT AT, IMUferd STEd AT UTSAT AT & ST |
IR A AT AT, 30 A S A BH B, BH A
B 3R S=/H U W B fdaal wfRd,
e T € a1 uTadr WaT Ug & YR R ol
2, 3MTell Swaak Ho H ufg & foru e
RN &1 Iafd Aherdydd T R ol 8T |

Raur 2 : g=f0 & U <ETH Ed a1 a1

ey # faar @ @ for):

(1) #aTera # R gt fasm
AILTT BT IR TS AATGHR AT HIH
NIEE] — 3T

(i1) e a7 Su Afa (ARefor iR
FAET0T), JATERYT, a9 SR Serarg uRda
AT — e

e o o o o
(iii) frqere, YR gyt fd=m
[detor — e
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IOET B B YA B (g fhell ey gy
1 STFERY, 2006 ¥ UgSl AT ¥ IR 9 R ©o
Pl dad AT @ RmRel W emnRa
g 99 deEr &1 R fear w2
frafig e R & 72 a1 @1, REm s g
@, OBl Ub 9 Af0d Yd YARIe daeEe Bl
TR Y$ dd9 AT daqAE dfed U Ao H
fae@ & T 7 3R 98 98 M Shad 39 Ug (IA
7)) wR faRa @ s fov I 9qq @
JaqaE 91 fll S=9 &1 AR g
TS 2 S Id9 I B RmiRen wemenRa
foaRa IRl U 99 a1 da9HE H @Y TS
Jar |qHEEN S |
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DU WRPR AT T WRER AT GG 9T &5 B
I T SMfdRY: —

@) (i) 91 P R W |5 Ug GRv fHy
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(i1) 5= 9a91 d¥—2, 9300—34800 TUU+IS I
4200 YT AT WG | UiE 9§ fafid dar @ g;
3R

@) Rme o fEfaRad e sEa &k
P & -

1) fed "=awa et /deE |
gl e a1 qradrad iR g g o
Jaer feuft |

(i) D= ARBHR /T WBR /TR AT B
HTed / ufedTd ey SUHd / faeafaened /

AT ST AT e GRem & oefie fohedl
YRl H 3 99 Bl JRid 37T |
AN

1) fedr "awa et /deE @
gl e a1 qradrad R gan g o
ARex fEf |

(1) fEft ArauTa feafdeney /dRmE |
B AT H ST |
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I 9 IS (ST Ual) W fRaiRa e R
fog I8 9a9 AT JaEH ot Sea @

[®1. 9. 01 /21 /2011—10d1]
Sf. MR, g™, IMIH SN’/ AATRHR (ARETOT Ud Adeqon)

MINISTRY OF ENVIRONMENT, FORESTS AND CLIMATE CHANGE
NOTIFICATION
New Delhi, the 1st October, 2015

G.S.R.750(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Botanical Survey of India (Class I and Class II posts) Recruitment Rules, 1965, in so far as they
relate to the post of Librarian and Ledger Keeper, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the post of
Assistant Library and Information Officer in the Botanical Survey of India under the Ministry of Environment, Forests
and Climate Change, namely:-

1. Short title and commencement.— (1) These rules may be called the Botanical Survey of India (Assistant
Library and Information Officer) Recruitment Rules, 2015.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.— The number of post, its classification
and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc. — The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. — No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living , has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Savings.— Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of post Number of post Classification Pay Band and Whether Age-limit for
Grade Pay or Pay | selection post or | direct recruits
Scale non-selection
post
@ @ 3 “ (6) (6)
Assistant Library | 2* (2015) General Central | Pay Band-2 of Selection Not applicable
and Information *Subject to | Service, Group | Rs. 9300-34800
Officer variation ‘B’ Gazetted, | withGrade Pay of
dependent on | Non-Ministerial Rs. 4600
workload
Educational and other Whether age and Period of probation, Method of recruitment,
qualifications required for Educational qualifications if any whether by direct
direct recruits prescribed for direct recruitment or by promotion
recruits will apply in or by deputation/absorption
the case of promotees and percentage of the
vacancies to be filled
by various methods
@) ® (&) 10)
Not applicable Not applicable Not applicable By promotion failing which
by deputation
In case of recruitment by promotion or deputation/ If a Departmental Promotion Circumstances in

absorption grades from which promotion or

Committee exists what is its

which Union Public

deputation/ absorption to be made composition Service Commission
to be consulted in
making Recruitment

an az2) as)
Promotion: Group ‘B’ Departmental Promotion | Consultation  with
Library and Information Assistants in Pay Band-2, of | Committee (for considering | Union Public
Rs. 9300-34800 with grade pay of Rs. 4200 with five | promotions) : Service Commission

years regular service in the grade and successfully
completed training of two weeks in the field of Library
and Library Science. .

Note 1: Where juniors who have completed their
qualifying or eligibility service are being considered
for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying
or eligibility service by more than half of such
qualifying or eligibility service or two  years,
whichever is less, and have successfully completed
probation period for promotion to the next higher
grade alongwith their juniors who have already
completed such qualifying or eligibility service.

Note 2: For the purpose of computing minimum
qualifying service for promotion, the service rendered
on a regular basis by an officer prior to 1* January,
2006 or the date from which the revised pay structure
based on the recommendations of the Sixth Central
Pay Commission has been extended, shall be deemed
to be service rendered in the corresponding grade pay
or pay scale extended based on the recommendations
of the said Pay Commission except where there has
been merger of more than one pre-revised scale of pay
into one grade with a common grade pay or pay scale
and where this benefit will extend only for the post (s)
for which that grade pay or pay scale in the normal
replacement grade without any upgradation.

(i) Advisor or Joint Secretary in-
charge of Botanical Survey of
India in the Ministry — Chairman

(ii) Director or Deputy Secretary
(Conservation and Survey),
Ministry of Environment, Forests
and Climate Change  --Member

(iii) Director, Botanical Survey of
India — Member

is not necessary.
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Deputation :
Officers under the Central or State Government or
Union Territories -

(a) (i) holding analogous posts on a regular basis; or
(i) with five years’ regular service in Pay Band-2, of
Rs. 9300-34800 with Grade Pay of Rs.4200/-or

equivalent ; and

(b) possessing the educational qualifications and
experience as under:

(i) Bachelor’s in Library Science or Library and
Information Science of a recognised
University/ Institute.

(i) Two years’ professional experience in a
Library under Central/State Government/
Autonomous or Statutory organisation/
Public Sector Undertaking/ University or
recognized research or educational
institution.

Desirable:

(i) Master’s Degreee in Library Science or
Library and Information Science of a
recognised University/ Institute.

(ii) Diploma in Compute Applications from a
recognised University or Institute.

Note 1: The Period of deputation including the period
of deputation in another ex-cadre post held
immediately preceding this appointment in the same or
some other organisation/ department of the Central
Government shall ordinarily not exceed three years.
The Maximum age-limit for appointment by
deputation shall not be exceeding 56 years as on the
closing date of receipt of the application.

Note 2: The departmental officers in the feeder
category who are in the direct line of promotion shall
not be eligible for consideration for appointment on
deputation. Similarly, deputationist shall not be
eligible for consideration for appointment by
promotion.

Note 3: For the purposes of appointment on deputation
basis, the service rendered on a regular basis by an
Officer prior to 1st January 2006, or the date from
which the revised pay structure based on the 6th CPC
recommendations has been extended, shall be deemed
to be service rendered in the corresponding grade
pay/pay scale extended based on the recommendation
of the Commission except where there has been
merger of more than one pre-revised scale of pay into
one grade with a common grade pay/pay scale, and
where this benefit will extend only for the post(s) for
which that grade pay/pay scale is the normal
replacement grade without any upgradation.

[F.No. : 01/21/2011-CSB]

Dr. R. DALWANI, Scientist G/Advisor (Conservation and Survey)
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